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2. AEEBEORE

FEBRE - BN

This module will help students to:@understand the key skills for TOEIC test ,@ answer TOEIC
questions with confidence by using the skills they have agained through the module.

EARORE EHIE

This module will provide an opportunity for student to gain the key TOIEC skills through practically

dessigned excercises.

ERERESNDFE

Students are reocmmened to spend at least 10-15 mintutes for revision after every class.

Bl LD EEIRE

Please note that "poor in-class performance" may be considered as "ABSENT".
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4. FEXRBBOERE

@ HEBR RENE

To be able to answer to the questions |Listening(L) :Part 3 Workplace Dilemmas @( p38, p42-43)

1 |using the knowledge and skills Reading(R):Part 7 Office Memos and Notices ®(p139, p162-169)
agained through the calss.

To be able to answer to the questions |L:Part 3 Workplace Dilemmas @( p38, p42-43)

2 |using the knowledge and skills R:Part 7 Office Memos and Notices @(p139, p162-170)
agained through the calss.

To be able to answer to the questions |L: Part 4 Speeces/ Lectures, Public Announcements @ (p51, p56-57)

3 |using the knowledge and skills R: Part 5&6 Modification, Review Test 1 ®(p88- 97)
agained through the calss.

To be able to answer to the questions |L: Part 4 Speeces/ Lectures, Public Announcements @ (p51, p56-57)

4 |using the knowledge and skills R: Part 5&6 Modification, Review Test 1 @ (p88- 98)
agained through the calss.

To be able to answer to the questions |L: Part 2 Questions with No Interrogative @ (p32,36)

5 |using the knowledge and skills R: Part 7 Articles and Reports ®(p139, p170-177)
agained through the calss.

To be able to answer to the questions |L: Part 2 Questions with No Interrogative @ (p32,36)

6 |using the knowledge and skills R: Part 7 Articles and Reports @ (p139, p170-178)
agained through the calss.

To be able to answer to the questions |L: Part 3 Staffing Changes @ (p39, p44-45)

/7 |using the knowledge and skills R: Part 5&6 Infinitives and Gerunds @ (98-103)
agained through the calss.

To be able to answer to the questions |L: Part 3 Staffing Changes @ (p39, p44-45 )

8  |using the knowledge and skills R: Part 5&6 Infinitives and Gerunds @ (98-103)
agained through the calss.

To be able to answer to the questions |L: Part 4 telephone Meddages, Advertisement @ (p52, p58-59)

9 |using the knowledge and skills R: Part 5&6 Participles& Participle Clauses @(p139, 170-178)
agained through the calss.

To be able to answer to the questions |L: Part 4 telephone Meddages, Advertisement @ (p52, p58-59)

10 |using the knowledge and skills R: Part 5&6 Participles& Participle Clauses @(p139, 170-179)
agained through the calss.

To be able to answer to the questions |L: Part3 Travel @ (p39, p48-49)

11  |using the knowledge and skills R: Part 7 Text Message and Instant Message Chains, Forms @
agained through the calss. (p140-141, 178-193)
To be able to answer to the questions |L: Part3 Travel @ (p39, p48-49)

12 |using the knowledge and skills R: Part 7 Text Message and Instant Message Chains, Forms @
agained through the calss. (p140-141, 178-194)

13 AUBR IR

14 BARGHER FHAER

15 &l - TJar— RNy o Feedback

5. FEEHNBOHRE - 2EXM - BNF

BRIE Taking TOEIC Skills and Strategies 1

*Please not that there may be some changes to the module content and schedule due to the students' level of
understanding.

*The following units will be covered as holiday assignments: Part 3 (p39, 46-47), Part 4 (p53, 60-61), Part
586 (p110-131)
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2. AEEBEORE

This module will help students to:@understand the key skills for TOEIC test ,@ answer TOEIC
questions with confidence by using the skills they have agained through the module.

FEBRE - BN

This module will provide an opportunity for student to gain the key TOIEC skills through practically
dessigned excercises.

EARORE EHIE

Students are reocmmened to spend at least 10-15 mintutes for revision after every class.

ERERESNDFE

Please note that "poor in-class performance" may be considered as "ABSENT".
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4. FEXRBBOERE

@ HEBR RENE

To be able to answer to the questions |Listening(L) :Part 3 Workplace Dilemmas @( p38, p42-43)

1 |using the knowledge and skills Reading(R):Part 7 Office Memos and Notices ®(p139, p162-169)
agained through the calss.

To be able to answer to the questions |L:Part 3 Workplace Dilemmas @( p38, p42-43)

2 |using the knowledge and skills R:Part 7 Office Memos and Notices @(p139, p162-170)
agained through the calss.

To be able to answer to the questions |L: Part 4 Speeces/ Lectures, Public Announcements @ (p51, p56-57)

3 |using the knowledge and skills R: Part 5&6 Modification, Review Test 1 ®(p88- 97)
agained through the calss.

To be able to answer to the questions |L: Part 4 Speeces/ Lectures, Public Announcements @ (p51, p56-57)

4 |using the knowledge and skills R: Part 5&6 Modification, Review Test 1 @ (p88- 98)
agained through the calss.

To be able to answer to the questions |L: Part 2 Questions with No Interrogative @ (p32,36)

5 |using the knowledge and skills R: Part 7 Articles and Reports ®(p139, p170-177)
agained through the calss.

To be able to answer to the questions |L: Part 2 Questions with No Interrogative @ (p32,36)

6 |using the knowledge and skills R: Part 7 Articles and Reports @ (p139, p170-178)
agained through the calss.

To be able to answer to the questions |L: Part 3 Staffing Changes @ (p39, p44-45)

/7 |using the knowledge and skills R: Part 5&6 Infinitives and Gerunds @ (98-103)
agained through the calss.

To be able to answer to the questions |L: Part 3 Staffing Changes @ (p39, p44-45 )

8  |using the knowledge and skills R: Part 5&6 Infinitives and Gerunds @ (98-103)
agained through the calss.

To be able to answer to the questions |L: Part 4 telephone Meddages, Advertisement @ (p52, p58-59)

9 |using the knowledge and skills R: Part 5&6 Participles& Participle Clauses @(p139, 170-178)
agained through the calss.

To be able to answer to the questions |L: Part 4 telephone Meddages, Advertisement @ (p52, p58-59)

10 |using the knowledge and skills R: Part 5&6 Participles& Participle Clauses @(p139, 170-179)
agained through the calss.

To be able to answer to the questions |L: Part3 Travel @ (p39, p48-49)

11 |using the knowledge and skills R: Part 7 Text Message and Instant Message Chains, Forms @
agained through the calss. (p140-141, 178-193)
To be able to answer to the questions |L: Part3 Travel @ (p39, p48-49)

12 |using the knowledge and skills R: Part 7 Text Message and Instant Message Chains, Forms @
agained through the calss. (p140-141, 178-194)

13 BRI SR

14 |BAREHER FRAFHER

15 BE - Jr—RN\vo Feedback

5. FEFHBOBRE - 2EXM - BNF

BRIE Taking TOEIC Skills and Strategies 1

*Please not that there may be some changes to the module content and schedule due to the students' level of
understanding.

*The following units will be covered as holiday assignments: Part 3 (p39, 46-47), Part 4 (p53, 60-61), Part
5&6 (p110-131)
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2. AEEBEORE

FEBRE - BN

This module will help students to:@understand the key skills for TOEIC test ,@ answer TOEIC
questions with confidence by using the skills they have agained through the module.

EARORE EHIE

This module will provide an opportunity for student to gain the key TOIEC skills through practically
dessigned excercises.

ERERESNDFE

Students are reocmmened to spend at least 10-15 mintutes for revision after every class.

Bl LD EEIRE

Please note that "poor in-class performance" may be considered as "ABSENT".
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4. FEXRBBOERE

@ HEBR RENE

To be able to answer to the questions |Listening(L) :Part 3 Workplace Dilemmas @( p38, p42-43)

1 |using the knowledge and skills Reading(R):Part 7 Office Memos and Notices ®(p139, p162-169)
agained through the calss.

To be able to answer to the questions |L:Part 3 Workplace Dilemmas @( p38, p42-43)

2 |using the knowledge and skills R:Part 7 Office Memos and Notices @(p139, p162-170)
agained through the calss.

To be able to answer to the questions |L: Part 4 Speeces/ Lectures, Public Announcements @ (p51, p56-57)

3 |using the knowledge and skills R: Part 5&6 Modification, Review Test 1 ®(p88- 97)
agained through the calss.

To be able to answer to the questions |L: Part 4 Speeces/ Lectures, Public Announcements @ (p51, p56-57)

4 |using the knowledge and skills R: Part 5&6 Modification, Review Test 1 @ (p88- 98)
agained through the calss.

To be able to answer to the questions |L: Part 2 Questions with No Interrogative @ (p32,36)

5 |using the knowledge and skills R: Part 7 Articles and Reports ®(p139, p170-177)
agained through the calss.

To be able to answer to the questions |L: Part 2 Questions with No Interrogative @ (p32,36)

6 |using the knowledge and skills R: Part 7 Articles and Reports @ (p139, p170-178)
agained through the calss.

To be able to answer to the questions |L: Part 3 Staffing Changes @ (p39, p44-45)

/7 |using the knowledge and skills R: Part 5&6 Infinitives and Gerunds @ (98-103)
agained through the calss.

To be able to answer to the questions |L: Part 3 Staffing Changes @ (p39, p44-45 )

8  |using the knowledge and skills R: Part 5&6 Infinitives and Gerunds @ (98-103)
agained through the calss.

To be able to answer to the questions |L: Part 4 telephone Meddages, Advertisement @ (p52, p58-59)

9 |using the knowledge and skills R: Part 5&6 Participles& Participle Clauses @(p139, 170-178)
agained through the calss.

To be able to answer to the questions |L: Part 4 telephone Meddages, Advertisement @ (p52, p58-59)

10 |using the knowledge and skills R: Part 5&6 Participles& Participle Clauses @(p139, 170-179)
agained through the calss.

To be able to answer to the questions |L: Part3 Travel @ (p39, p48-49)

11  |using the knowledge and skills R: Part 7 Text Message and Instant Message Chains, Forms @
agained through the calss. (p140-141, 178-193)
To be able to answer to the questions |L: Part3 Travel @ (p39, p48-49)

12 using the knowledge and skills R: Part 7 Text Message and Instant Message Chains, Forms @
agained through the calss. (p140-141, 178-194)

13 AVBRAT R

14 |HIREER FHAERER

15 BE-TJr—RNvo Feedback

5. FEFHBEOHRE - 2EXM - BNF

BRIE Taking TOEIC Skills and Strategies 1

*Please not that there may be some changes to the module content and schedule due to the students' level of
understanding.

*The following units will be covered as holiday assignments: Part 3 (p39, 46-47), Part 4 (p53, 60-61), Part
586 (p110-131)
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2. AEEBEORE

FEDEN Students will master essential English communication skills for the tourism industry, focusing on professional
AEEE hospitality. By the end of this course, students will confidently handle diverse international tourist interactions.

This course covers key tourism sectors, including transportation, hotels, and sightseeing. Through intensive
EIRORNE EMBEIE | role-playing and practical vocabulary building, students develop the linguistic competence required for high-
quality professional service.

ERERESDFE

BIE LD FTFIRE

3. KIRENBEOFMSZE - BAE
SRR
e S0 (BA>RERERRR) BoEEHh (BES) R - ERE - RIBH (FER)
i 60% 30% 10%
HEZX 0.3 PR ORI
S5 E HARERBR D . . .
' = CNELUTED O L) (5B (THIS - )
=2l ST ST
S 90~100= B¥CENEREERL. FEBEZZTRIOEMRLTULD,
A 80~89= BNrEkE=zRLU. FhEBEZ(FEEKRL TLD,
B 70~7955 HZHEBOENBIMIEERL. A TDRENROSNDIBRERE
AR filp=%- - HEEZNRDICHK LTS,
C 60~695 B EROSNBIFEBROMEEZER L. BEEEZEZEL TS,
ERRAERHS 18 BIOZE 3579, FHEEE
b 50N T 1% % ?b?ﬂ/%aiifﬁﬁﬁd\)ﬁi%a( ELTHES5Y, FEBEEZRE
U THESITEHAEENRDH SN,
F SHiANEE SRER R T EREE MBI B O kiE iR &b/ U TULVRLY,




4. FEXRBBOERE

B FEER BENE

1 Assist tourists with currency and Unit 13: Money and Banking. Role-playing currency exchange and explaining banking
banking. services using specific technical vocabulary.

2 Handle mail and international shipping |Unit 14: At the Post Office. Practicing shipping procedures and form completion
requests. through listening and dialogue study.

3 Support guests with communication \communication and technology.Uhit 15: Communications. Helping travelers with SIM
and technology. cards, Wi-Fi, and calling services through practical pair speaking practice.

4 Describe various health and medical |Unit 16: Health and Medical. Explaining pharmacy services and clinic visits using
services. essential medical terms and empathetic dialogue.

5 Manage travel emergencies and lost |Unit 17: Emergencies. Role-playing response strategies for accidents or lost passports,
items. prioritizing clear and calm communication skills.

6 Provide information on sports and Unit 18: Sports and Leisure. Suggesting activities like golf or gyms and explaining rules
leisure. using Topic Reading materials.

v Explain cultural festivals and local Unit 19: Culture and Festivals. Describing seasonal events and cultural etiquette
traditions. through detailed reading and speaking exercises.

8 Discuss environmental issues in the Unit 20: Nature and Environment. Exploring eco-tourism and sustainability topics to
tourism industry. develop a broader professional vocabulary in English.

9 Facilitate business travel and meeting |Unit 21: Business Travel. Coordinating itineraries and business center services through
arrangements. realistic office-based role-playing scenarios.

10 Guide students through career paths |Unit 22: Careers in Tourism. Discussing various job roles and professional
in tourism. requirements using the Topic Reading segments.

11 Master specialized terminology for Unit 23: Travel Agencies. Role-playing travel planning and package sales, focusing on
tour operators. customer needs and useful expressions.

12 Synthesize global tourism trends and |Unit 24: Global Tourism. Analyzing international travel trends and discussing the future
future prospects. of the industry in English.

13 Review and reinforce second- Preview: Comprehensive review of Units 13-24 with a focus on problem-solving and
semester tourism concepts. specialized tourism services.

14 Evaluate advanced communicative Final Exam: Comprehensive evaluation of advanced vocabulary and situational role-
competence in tourism. playing effectiveness in diverse scenarios.

15 Reflect on the year’s progress and Review & Feedback: Final assessment overview and guidance on continuing

achievement.

professional development in English for tourism.

5. FEEHBOBRE - 2EXM - BHE
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English for Tourism Professionals
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